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86TH ANNUAL
MEETING AGENDA
WELCOME | DR. LARRY NEZNANSKI
BUSINESS MEETING | DR. LARRY NEZNANSKI
♦ CALL TO ORDER
♦ DETERMINATION OF A QUORUM
♦ MINUTES OF 2021 ANNUAL MEETING
♦ UNFINISHED BUSINESS
♦ NEW BUSINESS

REPORTS
♦ PRESIDENT/CEO
♦ SUPERVISORY COMMITTEE

ELECTIONS
♦ INTRODUCTION OF NOMINATING COMMITTEE CHAIR | DR. LARRY NEZNANSKI
♦ ELECTION OF BOARD MEMBERS | RAINEY PIETERS

STATE OF THE CREDIT UNION | TODD ERICKSON
		

PRESIDENT/CEO

CALL FOR ADJOURNMENT | DR. LARRY NEZNANSKI
ADJOURNMENT
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85TH ANNUAL
MEETING MINUTES
FEBRUARY 25, 2021

Chairman Larry Neznanski welcomed 25 members to the 85th Annual Meeting of Capital Educators
Federal Credit Union held virtually via teleconference.
Business Meeting: Chairman Neznanski called the Business Meeting to Order at 3:30 p.m. and explained
the following: Robert’s Rules of Order will govern the conduct of this meeting, and Mike Hill will serve as
Parliamentarian.
It was determined that a quorum (15 members required) was present.
Minutes: Chairman Neznanski referred members to the minutes of the 84th Annual Meeting which were
printed in their booklets that they were asked to read. He asked if there were any questions. There were
none.
Motion passed unanimously to approve the minutes as printed.
Unfinished Business: None
New Business: The members were referred to the following printed reports in their booklets: President/
CEO Report and Supervisory Committee Report. Chairman Neznanski asked if there were any questions
or comments on these reports. As there were none, the reports stood as printed.
Elections: Chairman Neznanski asked Nominating Committee Chair, Rainey Pieters, to present the Board
nominations.
Rainey Pieters stated that the Nominating Committee’s four nominees for three-year terms on the Board
of Directors were: Dr. Linda Clark, Randy Dewey, Jane Kinn Buser, and Barbara Olic-Hamilton.
As the number of nominees equals the number of open Board positions, Rainey Pieters made a motion to
close the nominations and elect by acclamation.
Motion passed unanimously to elect by acclamation the four nominees
submitted by the Nominating Committee to three-year terms.
Chairman Neznanski asked if there was any new business. There was none.
Chairman Neznanski asked CEO Erickson to present his report on the state of the Credit Union. CEO
Erickson thanked the members for participating in the Annual Meeting.
CEO Erickson also thanked the 13 men and women who volunteer their time to serve on our Board of
Directors and Supervisory Committee. He stated that their service is invaluable to the growth and viability
of the Credit Union, and they epitomize the cooperative nature of the credit union industry.
CEO Erickson commended the 200+ employees of CapEd who daily exemplified our culture of providing
memorable service to our members and who continued to do so even in the midst of the pandemic. They
adapted to working remotely and being deployed to positions that they were not hired for in order to
assist with the Contact Center’s overwhelming call volume. Branches were retrofitted to ensure both staff
and member safety, and branch staff showed great creativity in servicing our members in person while
observing COVID-19 protocols and distancing.
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CEO Erickson advised that we continue to use an outside company to administer an employee survey
to measure our employee engagement. The feedback from employees helps us determine ways in
which we may make an even better work experience for the staff. Two areas that we focused on in 2020
were employee empowerment and communication, and our most recent employee engagement survey
showed a larger than expected increase with an 82% engagement score.
CEO Erickson thanked the Information Technology Department staff and the PXT (People Xperience Team
formerly Human Resources) for their work and collaboration in getting employees set up to work from
home in a very short period of time. CEO Erickson noted that we took many steps to help our members
with their financial needs during the pandemic. We helped 2,100 members with loan modifications which
represented about $40 million in loans. We took steps to reduce fees and change the qualifications on
our reward checking accounts. We were able to service the needs of the members by refining our remote
offerings such as through our mobile app, online banking, telephone access, and ATM access. We will
be rolling out contactless debit cards to some 55,000 members that will have a tap and go capability.
We are working on a new online account opening process that will be more convenient and a new and
enhanced communication platform that utilizes text messaging.
CEO Erickson shared that through all of the chaos of the pandemic, CapEd quietly had a tremendous year
financially. In 2020, we grew assets by $183 million, and we had net loan growth of over $100 million which
equates to approximately $350 to $400 million in new loans. We completed 600 paycheck protection
program (PPP) loans for businesses in addition to 123 regular business loans, and we welcomed 670 new
business accounts to CapEd. We helped 1,200 members purchase a home, 9,300 members get a vehicle
or a credit card, opened 6,600 checking accounts, and added 9,100 new members. We are currently the
4th largest credit union in Idaho and have over 86,000 members.
CEO Erickson stated that we remain committed to advancing our Vision and Mission Statements which
are printed in the Annual Meeting booklet that direct staff to support quality education, financial wellbeing projects, and programs that enrich the community. We remain dedicated to the health and strength
of CapEd Credit Union for our employees and members to enjoy for decades to come. Our products
and services, our staff, and our commitment to member service compare favorably with other financial
institutions, and we encourage all members to invite friends, family, and co-workers to join us in enjoying
the membership benefits of CapEd.
CEO Erickson thanked everyone for their membership in CapEd.
Chairman Neznanski stated that, all business having been attended to for the 85th Annual Meeting of
CapEd, he needed a motion to adjourn.
Motion passed unanimously to adjourn the meeting.
The meeting adjourned at 3:48 p.m.
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PRESIDENT/CEO
REPORT
TODD ERICKSON

EDUCATION
EMPOWERMENT
ENRICHMENT

On behalf of Board Chair Dr. Larry Neznanski, I offer this 2021 Annual Report to the
membership of CapEd Credit Union. Let me begin by thanking the volunteers who serve
on our Board of Directors and Supervisory Committee for their work and leadership in
2021. We welcomed a new member to the Supervisory Committee in 2021, Dr. Sam
Alessi, who gives us depth and experience on this important Committee. The women
and men who serve as volunteers on the Board of Directors and Supervisory Committee
are a great strength to CapEd and epitomize the cooperative nature of the credit union
industry. I would also like to thank all the CapEd employees who provide EP!C and
memorable experiences each day to our members as they transact business through
the Member Contact Experience Ambassadors or back office, in a branch, online, on
their smartphones, or other devices.
Each year, CapEd’s Business Plan centers around these four areas: Financial Stability,
Growth, Employee Culture, and Member Service. These Business Plan objectives cover
all aspects of our business as we seek to advance the Mission and Vision of CapEd. I was
very happy how CapEd performed regarding completing our Business Plan goals and
objectives in 2021 despite the challenges of pending government mandates from the
pandemic, increasing competition from other banks and credit unions, and the intense
competition for workers. The Business Plan objective of maintaining a productive and
knowledgeable workforce occupied much of the Executive Team’s time and attention in
2021 as competition for competent workers was on our radar constantly. We saw wage
and benefit pressures hit our operations in many ways and in multiple departments as
unemployment numbers dropped seemingly each month through 2021. The current
job market put extreme pressure on wage and benefits, yet CapEd leadership met the
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workforce challenge by continuing to implement its key strategies of a Total Rewards
Package, a safe work environment, a robust employee culture built on our Core Values
of employee empowerment, professionalism, innovation, and collaboration in addition
to the advancement of our Mission and Vision. The Total Rewards objective took center
stage in 2021 with a thorough market analysis of the salary and benefit package by
position that currently meets Idaho’s market salary standards, a health plan offering
that puts the employee in the driver’s seat of managing healthcare costs, and increased
paid time off benefits for COVID-19 vaccination and recovery. These aspects, plus
others, make up the CapEd Total Rewards Package--a business objective that requires
a continuous evaluation of changes in the market that our leaders are watching to
maintain a workforce to meet the needs of our growing membership.
In 2021, CapEd deployed its consumer and commercial member lending and deposit
objectives to offer a comprehensive suite of products and services that were designed
to meet the financial needs of our members. The objective of these products and
services offerings was convenient, low-cost products and services that can be easily
accessed whether in a branch or MCC location, over the phone, on a desktop, or by
mobile or other device. The pandemic underscored to us that having these different
ways for members to access their accounts gives our members the flexibility they need
to transact financial business in whatever social climate they may find themselves.
Having this wide range of member account access is important for us to continue to
serve a membership with varied financial needs and demands.
Despite the unprecedented challenges we faced, CapEd had a tremendous year
financially. As you will see in the financial report, CapEd’s growth was one for the record
books as we ended the year over a billion dollars in assets. In 2021, we grew assets
$166 million or 17%, we grew loans by $193 million or 26%, and we grew deposits by
nearly $144 million or 18%. Overall, it was a phenomenal year for CapEd. Today, we are
over 90,000 members strong and the 4th largest credit union in Idaho.
We remain committed to successfully advancing our Vision and Mission statements-which you will find printed in this Annual Meeting booklet--that direct the staff to support
quality education projects, financial empowerment projects, and projects that enrich
the community. As always, we remain dedicated to the health and strength of CapEd
Credit Union for our employees and members to enjoy for decades to come. We are
confident that our products and services, our staff, and our commitment to service
compare favorably with other financial institutions. We encourage each member to
invite friends and family to come join us and enjoy the benefits of membership.
Thank you for your membership in CapEd!
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SUPERVISORY COMMITTEE
ANNUAL REPORT
JONATHAN GILLEN, CHAIR

According to the National Credit Union Association (NCUA), the Supervisory Committee (SC) is
responsible for determining if, "The policies and procedures established by the Board of Directors
(Board) are properly administered and adequate to safeguard the Credit Union's assets while
allowing for quality of service and the safety of members' funds." To fulfill this responsibility, the
SC performed or monitored the results of the following 2021 internal controls, financial reporting,
and policy execution activities to ensure the well-being of member accounts at Capital Educators
Federal Credit Union (CapEd).
2021 Supervisory Committee Members: Jonathan Gillen, Chair; Seth Ruhter (resigned
01.25.2022); Dr. Sam Alessi
The SC can function with as little as 3 or as many as 5 members at any one time. Open SC
positions occur when a member resigns his/her position either during or at the end of their
specified term. SC members are appointed by the Board who specifies terms in 1- to 3-year
increments. Membership approval of SC appointments is not required.
Current members were appointed by the Board in 2020 and 2021 and bring to the SC a broad
range of experiences in accounting and finance, auditing, and information technology.
Auditing
The SC is responsible to assess if internal controls are established and effectively maintained.
This objective is achieved through audits/examinations which are performed to provide assurance
on the efficiency and effectiveness of operations, safeguarding of assets, appropriate financial
reporting, and compliance with laws and regulations. The SC monitored the assurance activity
performed by the following groups:
Internal Audit:
A significant enhancement to CapEd governance in 2020 was the addition of an Internal Audit
Function. 2021 was the year of growth with this function. In 2021, the Internal Audit Function
designed testing plans, developed risk matrices, performed a risk assessment of the applicable
Credit Union operations, and adopted and implemented a testing plan utilized throughout the
year. For the Credit Union, the Internal Audit Function plays a key role in not only assessing the
internal controls of the organization, but also acting as a strategic partner in the education and
development of an effective internal control structure as well as ensuring policies and procedures
are not only followed but that they are efficient and appropriate for the organization.
In conjunction with the work of Internal Audit, in 2021 the Board and SC came together and
developed an Internal Audit Charter and Internal Audit Committee (IAC) that meets monthly
to review the audit reports provided by the Credit Union’s Internal Auditor. These Committee
meetings include reviews of the internal audit reports presented based on the identified testing
plan, reports that include a breakdown of the scope and results of testing, and if applicable,
areas where improvement can occur.
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External Audit:
• Eide Bailly, a local audit firm, completed the following audits in 2021:
o An annual financial statement audit for the fiscal year-end 2020 with the purpose of
expressing an opinion as to CapEd’s compliance with Generally Accepted Accounting
Procedures. No significant deficiencies or material weaknesses were noted.
o
An annual review of the Bank Secrecy Act/Anti-Money Laundering (BSA/AML)
procedures. Control systems contain no significant weaknesses or significant
noncompliance with regulations.
Compliance Department:
• Beginning in 2019, the CapEd Compliance Department began implementing a control
assessment process that is performed on a monthly basis with results documented in
a report provided to the SC (previous to 2019 the work was performed by CapEd’s external
auditor annually). This process continued throughout the 2021 calendar year. Minor items
of improvement were identified and discussed with Management, and remediation plans
were provided.
Supervisory Committee
Closed Memberships:
Each month, the SC mailed letters to a random selection of members who had closed their memberships.
The purpose of these letters was to verify the closures and elicit comments about their experience with
CapEd. The feedback received from these letters was positive the majority of the time. In the event
where negative feedback was received, these were forwarded to Management at CapEd for follow up
directly with the member. In all cases, CapEd staff communicated the actions taken in response to the
complaint.
New Loans and Lines of Credit:
The SC sent letters monthly to a random selection of CapEd members who had received new loans
and lines of credit. The letters indicated the loan amount, origination date, and, for non-credit lines,
the monthly payment. Members were asked to verify the information and to comment on their loan
experience. The returned letters often included positive feedback concerning their interaction with
CapEd. In the event concerns were expressed, the member was contacted by Management to identify
and work through any concerns.
Meetings:
The SC meets throughout the year, both in conjunction with the Board as part of our monthly IAC meetings,
as well as an individual Committee to discuss items pertinent to the SC.
The SC is responsible for ensuring that the Board and Management meet required financial reporting
objectives and establish policies sufficient to safeguard members’ assets. The SC achieved these goals
by attending monthly Board and Asset Liability Management Committee meetings as well as partnering
with the Board on the Internal Audit Committee meetings and function.
2021 has been a particularly challenging year for everyone due to the COVID-19 pandemic. CapEd is
very fortunate to have high caliber employees at all levels who have been very flexible and professional
in maintaining focus on member service while taking care of their families and communities.
Thank you to all of the individuals involved in the accomplishments noted. It has been a pleasure to work
with the Board, Management, staff of CapEd, and the members whom all of us serve.
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ELECTION OF
BOARD MEMBERS
As the number of nominees equals the number of positions to be filled, the elections will not be conducted
by ballot and there will be no nominations from the floor.
The following are the Nominating Committee’s nominations for the four Board positions:
Mark Eisenman, CPA, CFE is the Statewide Chief Audit Executive for the Idaho State Board of Education.
He is the former Chief Audit Executive for Boise State University. Prior to joining Boise State in 2005,
Mark worked as an auditor for Idaho’s Legislative Services Office. In addition to his state experience,
Mark had two years of public accounting experience with a local CPA firm. Mark earned both a Master
of Accountancy and a B.S. in Business Administration with a double emphasis in accounting and finance
from the University of Montana. Mark is a Certified Public Accountant (CPA) and a Certified Fraud Examiner
(CFE). He is a founding member and past president of the Boise Chapter of the Association of Certified
Fraud Examiners. In 2011, Mark was one of twenty auditors selected to participate in the ACUA Leads
program. Mark was appointed to the CapEd Board in April 2012.
David Lawrence is retired after spending twenty years as a high school math and physics science
teacher at Centennial High School. Dave received his B.S. in Math and M.S. in Earth Science from Boise
State University. He was published in Oregon: Oregon Geology, Geological Society of America abstracts
with Programs, and Continental Magmatism abstracts. Dave’s work experience also includes 21+ years in
the road construction and mining industries. For 15+ years, he volunteered as a math and science tutor
for the Bogus Basin Ski Racing Team through the sponsorship of the Bogus Basin Education Foundation
(formerly known as BBSRA). Dave’s hobbies include golf, hunting, sailing, and skiing. Dave was elected
as a CapEd Board member in February 2007 and was the Board Secretary from 2010 to 2014.
Dr. Lawrence S. Neznanski became a member of Capital Educators Federal Credit Union in 1992. Larry
received his bachelor’s degree from Michigan Technological University and his master’s and Ph.D.
Degrees from Purdue University, all in electrical engineering. He is also a graduate of the Defense
Systems Management College. Larry served as a regular officer in the United States Air Force from
1964 to 1990 where he was a research and development engineer and program manager. He taught
physics and mathematics at Bishop Kelly High School for 20 years, retiring in 2010. He received the
Presidential Award for Excellence in Science Teaching in 2005 and the Siemens Award for Advanced
Placement Teaching in 2009. He is the 2014 Idaho Credit Union League Volunteer of the Year, and the
1974 Military Airlift Command Junior Officer of the Year. Larry is married to Shirley who taught first grade
at St. Mark's School for 21 years. They have four grown children and five grandchildren. Larry served
on the CapEd Supervisory Committee from September 1998 to December 2000. He has served on the
Board of Directors of the Credit Union since January 2001 and has been the Chairman since February
2007.
Allison Westfall is a member of the Nampa School District Board of Trustees, a position she's held since her
election in 2017. The Nampa School District is the third largest in Idaho serving more than 15,700 students.
In her professional life, Allison has more than 20 years of experience in public school communications
and community engagement at the local and state level serving six school district superintendents and
three elected state superintendents from both political parties. Prior to her education career, Allison
was an award-winning newspaper journalist. Currently, she serves as a communication director in the
Caldwell and Kuna School Districts. She also is a consultant for the Idaho School Boards Association
and a mentor for the Idaho Mentoring Network. She earned a bachelor's degree in journalism from
Seattle University and a master’s degree in public administration from Boise State University. Allison was
appointed to the CapEd Board in February 2019.
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BOARD OF DIRECTORS
DR. LARRY NEZNANSKI ................................................ CHAIR
RETIRED, BISHOP KELLY HIGH SCHOOL

JOE KELLY .......................................................... VICE CHAIR

RETIERED, WEST ADA SCHOOL DISTRICT

RAINEY PIETERS ............................................... TREASURER

RETIRED, BOISE SCHOOL DISTRICT

BARBARA OLIC-HAMILTON .............................. SECRETARY

RETIRED, BOISE SCHOOL DISTRICT

DR. LINDA CLARK ................................................... MEMBER

RETIRED, WEST ADA SCHOOL DISTRICT

LIZ CORREA ............................................................ MEMBER

TAX ACCOUNTANT, KNUFF CPAS

RANDY DEWEY, CPA .............................................. MEMBER

DIRECTOR OF FINANCE, NAMPA SCHOOL DISTRICT

MARK EISENMAN, CPA, CFE .................................. MEMBER

STATEWIDE CHIEF AUDIT EXECUTIVE, IDAHO STATE BOARD OF EDUCATION

JANE KINN BUSER .................................................. MEMBER

RETIRED, BOISE STATE UNIVERSITY

DAVID LAWRENCE .................................................. MEMBER

RETIRED, MERIDIAN SCHOOL DISTRICT

ALLISON WESTFALL ............................................... MEMBER

COMMUNICATION DIRECTOR, KUNA & CALDWELL SCHOOL DISTRICTS

SUPERVISORY COMMITTEE
JONATHAN GILLEN, MBA, CPA ................................. CHAIR
CHIEF FINANCIAL OFFICER, WEST ADA SCHOOL DISTRICT

DR. SAM ALESSI ..................................................... MEMBER

PRESIDENT, ALMANAC SYSTEMS, LLC
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CAPITAL EDUCATORS FEDERAL CREDIT UNION

STATEMENT OF CONDITION
(UNAUDITED)
Unaudited
Statement of Condition

Assets

12/31/2021

Cash and cash equivalents
Accounts receivable
Investments in marketable securities
Available-for-sale
Loans to members, net
Foreclosed and repossessed assets
Accrued interest receivable
Property and equipment, net
Cash surrender value of life insurance policies
NCUSIF deposit
Membership capital
Other assets
Total assets

$

12/31/2020

24,880,796
6,213,113

$ 61,879,696
16,965,698

88,127,162
937,901,519
660,389
2,661,728
29,969,235
5,827,979
8,655,080
3,973,000
18,624,068

76,692,495
745,107,247
675,172
2,409,702
30,673,360
5,721,558
7,098,168
3,939,700
15,517,695

1,127,494,069

966,680,491

55,000,000
22,500,000
5,015,912
10,672,874

60,000,000
7,500,000
6,448,156
12,228,569

93,188,786

86,176,725

960,894,542
3,323,245
72,225,238
(2,137,742)

817,249,113
3,323,245
60,611,118
(679,710)

Liabilities and Members' Equity
Liabilities
Borrowed funds
Secondary capital funds
Accounts payable
Other liabilities
Total liabilities
Members' Equity
Members' shares and savings accounts
Regular reserve
Undivided earnings
Accumulated other comprehensive loss
Total members' equity
Total liabilities and members' equity
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1,034,305,283

880,503,766

$ 1,127,494,069

$ 966,680,491
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CAPITAL EDUCATORS FEDERAL CREDIT UNION
Unaudited
INCOME Income
STATEMENT
(UNAUDITED)
Statement

Interest Income
Interest on loans
Interest on investments

Year of
2021
$

Total Interest Income
Interest Expense
Interest on borrowed funds
Members shares and savings accounts
Total Interest expense
Net Interest Income
Provision for loan losses
Net Interest Income After Provision
for Loan Losses
Non-Interest Income
Service fees and charges
Other operating income
Realized gain (loss) on life
insurance policies
Realized gain (loss) on investments
Gain on sale of participations
Loss on disposition of assets
Non-operating gains

$

Total Non-Interest Expense
$

31,315,892
1,331,086

36,034,351

32,646,978

1,716,953
3,647,488

1,743,107
4,970,246

5,364,441

6,713,353

30,669,910

25,933,625

1,050,000

3,042,000

29,619,910

22,891,625

19,303,148
657,665

16,023,035
663,475

106,421
(72,576)
993,999

Total Non- Interest Income
Non-Interest Expense
General and administrative
Compensation and benefits
Travel and conference
Association dues
Office occupancy
Office operations
Educational and promotional
Loan servicing expense
Professional and outside services
Card fraud expense
Operating fee
Cash over/short
Misc. operating
Depreciation

Net Income

34,820,210
1,214,141

Year of
2020

104,478
244,648
490,740
(133,789)
833,089

20,988,657

18,225,676

21,896,691
125,914
157,859
797,585
2,685,495
1,176,517
1,433,618
8,034,794
120,000
182,221
(8,964)
87,551
2,305,166

18,819,290
128,718
140,513
740,171
2,317,970
1,118,875
1,072,467
6,520,043
120,000
213,349
(5,741)
201,850
2,031,341

38,994,447

33,418,846

11,614,120

$

7,698,455
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In 2008, CapEd Credit Union started a Teacher Grant Program. This program gave monthly
grants to teachers and educators.
Teachers seeking a grant would apply to the Credit Union and provide information including the
proposed use of the grant money, how many students are impacted, how the request fits in the
current school district curriculum, and the amount of the grant requested.
Each month, a selection committee of three or four former teachers and education administrators
would review the applications and recommend recipients to CapEd.
In 2012, the Idaho CapEd Foundation was formed. It assumed ownership of the Teacher Grant
Program. The Program retains its original purpose of awarding grants to Idaho teachers and
educators to be used for specific educational projects or programs for their students.
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The Idaho CapEd Foundation was founded in 2012 and has provided over
$519,000 in financial support to school teachers through the Teacher Grant and
School Grant programs. The following is the investment made to the education
community by the Idaho CapEd Foundation in calendar year 2021.

2021 Teacher Grants

68 Grants Issued		

Total $42,000.00

Quality Education & Community Enrichment
CapEd Credit Union reviewed several opportunities and made the following
investments to support not-for-profit, community-based organizations in areas
of providing support to children, life development skills, and pre-kindergarten
programs. Requests for financial support were reviewed and approved
by the Quality Education & Community Enrichment (QE/CE) Committee.
Jannus of Idaho – Resources for immigrant childcare facilities			
Kuna School District – Resources for early learning/Pre-K				
Lee Pesky Learning Center – Childcare and parent trainings/resources		
Caldwell Preschool Collaborative – Resources for early learning/Pre-K		
Idaho AEYC/Boise READY! – Parent and children early learning resources		
							

TOTAL

$
$
$
$
$

10,000
10,000
15,000
15,000
25,000

$75,000
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CapEd has a rich history of serving our members.
Our history started on February 1, 1936 when
thirteen teachers joined together to start Boise
Teachers Federal Credit Union. This was just
two years after the Federal Credit Union Act was
signed by President Franklin Delano Roosevelt
during the Great Depression. By the end of the
first year, the fledgling Credit Union had a total
of $610 in loans and $596 in deposits. Much has
changed over the years.

OUR VISION
CapEd is committed to supporting quality
education, financial empowerment, and the
enrichment of individuals and communities.

OUR MISSION
We are a people-oriented Credit Union that
provides personal and business financial
services of superior quality and convenience.
Our primary focus areas are member financial
well-being, enrichment of community and
promotion of quality education.

On March 14, 1972, Boise Teachers Credit Union
merged with Meridian Teachers Credit Union to
form Capital Educators Federal Credit Union.
A few years later, the first branch was built on
Thunderbolt Drive in Boise. The next merger
came on June 13, 2005 when CapEd welcomed
Canyon Teachers Credit Union. It was in 2008
that the company name of “CapEd Credit Union”
was adopted to market the growing Credit Union.
Today, we are proud of our 86-year legacy of
supporting teachers. In 1936, it was 13 teachers
pulling together to support each other. Today,
we are 90,000 strong supporting teachers
throughout Idaho. Through both the Idaho CapEd
Foundation and WeLoveTeachers.org, we work
together to support education as we seek to
touch lives by financially empowering, educating
and enriching individuals and communities.

Insured by NCUA

